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afadT gesT 93 2015
A% Tafer LABOUR LAW
(@Us -31 Section-A)
1. 'BeAr T gRATYT §fAT| Bl § Hofvd 39aeul i Adger fifge Jar & ficaf@s
fare R & aoa %’I Define 'Retrenchment'. Discuss the provisions relating to retrenchment
as provided in the Industrial Disputes Act.
2. “3ieafAe fare @ 319 Fa1 gFea §2 Tase RfAT| F41 v fFdera faare e e
& GIAX H ITdT g2 TAsC FHIfAT| 3801 & GdRT| What do you understand by 'Industrial Dispute"?

Explain whether an individual dispute comes within the preview of industrial dispute? Explain through
examples.

3. YT HY & Gl & HTT ishdT T qulel RISV Tolichd eqa@a He &1
HALT & 3HeJede 19 # afvld arh Ud JHiFediFd & AR A1 9T a6 fov 7y g2

afe E\TJ ar fhg HAT d ? Discuss the procedure relating to registration of Trade Union. A registered

trade union if is capable of exercising the right to freedom of speech and expression as provided in
article 19 of the constitution? If yes, to what extent? http://www.rdvvonline.com

4. FHFR Ifaet 3R, 1923 & eddd A g Jiadad 37eT i & arfdcaredlsl grdr
£? 38TeX0N & gaRT ¥se HfAT| 38 giffca & fa%qy fadias &t &1 sa1g gred § 2 Tas¢
HIfAT| F7 caTfeds affica &1 fAgued Faes & fasqy gafda gem? wuse fifaw|

Under the Workmen's Compensation Act, 1923 when employes is under. an obligation to pay
compensation? Explain through examples. What defences are available to the employer against this
liability? Explain whether the principle of absolute liability is enforceable against the employer? Explain.

(WUS-d Section-B)
5.9¢ 'HRETAT" FH GHSSY | R IfAHITH 1948 F & =Y gRAST & 3melies #| o747 foredy
Ifafafr & FREETEA & AU 3raas g 39 Fs [T F7 Taa g2 Tase fifav|

Define the expression "Factory" as defined in the Factory. Act, 1948. For an activity to become a factory
is it necessary that it should have a defined work place? Explain.

6. FRUETT IFTATATH 1948 & Hoddld Yed FAELT HEHUT UITETAT T Juld HIfoT|

Discuss the provisions relating to health as provided in the factory act, 1948.

7. “HSIG UG A wgAdH Holgdl AfAfAg, 1948 # & T aRemsT & 3Teits H e FfAT]
Ig 1 TasC HIGT o ogoAdd Asiqyl 1 aRor fhe v giam & ? In the light of the

definition given in the Minimum Wages Act, 1948, define the term 'Wages'. Also explain, how the
minimum wages is fixed? http://www.rdvvonline.com

8. A.9. e deer 3RfATA, 1960 & Heddld IITAT FY H AT Y&l oA Td 3q
foRed Fa & gafa graer=r &1 auie v Discuss the provisions fo the M.P. Industrial
Relation Act, 1960 relating to recognition of trade union and its cancellation.
(@Us -H. Section-C)

9. IR S 30T 3TUSAT 1. TATH SFCellgel HRA deh |, TIMSIHR 1950 F.hl. 188 o LT Td
gfauriea fafer @Eﬁﬂﬁ’f FT ool HITAT|  Bharat Bank of India Ltd. Vs. Employees, Bharat Bank
Ltd. A.l.LR. 1950 SC 188, describe the fact and principles of law laid down in this case.

10. EeHTG YN fACH &. & ST Tohdlel T3MS.3MX. 1959 AT, 1095 & o2 Td Fiduried
afer @E’f-ﬂ?l’f FT 3ol HITAT|  Discuss the fact and principle of law laid down in Titagarh Paper

Mills Co. Ltd. Vs. Their Workman A.l.R. 1959 SC 1095.
http://www.davvonline.com/
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